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SB 1391

Be it enacted by the Legislature of the State of Arizona:

Section 1. Law enforcement stress management pilot program;

establishment; operation

A. The Arizona peace officer standards and training board shall
establish and operate a law enforcement stress management pilot
program. The board may select one nonprofit organization that is based 1in
this state to develop and deliver a comprehensive and proactive mental
wellness training program and to provide associated mental wellness and
mental health resources for peace officers. To be eligible, the nonprofit
organization must:

1. Be headquartered and be continuously operating in this state.

2. Demonstrate a minimum of five consecutive years of experience
providing:

(a) Proactive and preventative mental wellness, stress resiliency
and suicide prevention training that is specifically designed for sworn
law enforcement officers.

(b) Mental wellness and stress coaching and structured peer-support
services anonymously to peace officers and first responders.

3. Demonstrate the organizational capacity to provide statewide
training to all Arizona peace officer standards and training basic academy
classes and to peace officers who are employed by this state or any county
or municipal Taw enforcement agency in this state, including:

(a) Providing a network of at least fifteen certified instructors.

(b) Establishing operational infrastructure to support
multijurisdictional training delivery.

4. Demonstrate that the nonprofit organization's core mission and
primary focus are dedicated to the law enforcement Tifestyle, specifically
proactive mental wellness, injury-informed stress response and suicide
prevention.

5. Provide training and services that emphasize proactive,
preventative and peer-supported mental wellness approaches rather than
post-incident <clinical treatment or a generalized employee assistance
programming.

B. The law enforcement stress management pilot program shall use a
proactive, preventative approach to stress and resilience using education,
skills-based training and early identification and facilitated discussion
of stressors that are unique to the Taw enforcement profession and the law
enforcement profession's cumulative and operational impacts on:

1. Individual peace officers, including mental wellness
performance, decision-making and long-term occupational health.

2. Law enforcement officer's families, including secondary stress
exposure, relationship dynamics and family resilience.

3. Law enforcement agencies, including workforce readiness,
retention, morale and organizational health.
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4. The public, including community interactions, officer safety and
public trust.

C. The Taw enforcement stress management pilot program must provide
instruction on:

1. Stress fundamentals, including occupational stressors unique to
the Taw enforcement profession, types of stress, including beneficial and
harmful stress, hypo-stress and hyper-stress responses and cumulative
stress reactions, such as post-traumatic stress, post-traumatic stress
injury and post-traumatic stress growth.

2. The use of occupational stress empirical data, including
statistical trends related to divorce, suicide, substance use disorders
and stress-related outcomes among peace officers and the relationship
between occupational stress exposure and Tong-term wellness outcomes in
law enforcement.

3. How stress on Tlaw enforcement officers 1impact families,
including the effects of 1law enforcement work on personal and family
relationships, the importance of educating spouses and family members
regarding occupational stress and the manifestations of stress, and how to
provide communication strategies that support healthy relationships and
family resilience.

4. The association of stress and critical incidents, 1dincluding
agency's responsibilities and best practices after critical incidents,
physiological and psychological impacts of officer-involved shootings and
other high-risk events and post-incident recovery, including peer support
considerations and available mental wellness and mental health resources.

5. Identification and recognition of post-traumatic stress and
post-traumatic stress injury, including cognitive, emotional, physical and
behavioral indicators of post-traumatic stress and post-traumatic stress
injury, chronic and acute stress manifestations, acute stress disorder and
post-traumatic stress, the effects of prolonged adrenaline exposure and
risk factors and early prevention strategies related to suicide by Taw
enforcement officers.

6. Individual strategies and responsibilities, including personal
responsibility in stress management and mental wellness, how exercise,
nutrition and sleep affect stress, post-traumatic stress and
post-traumatic stress injury and nonpharmacological and pharmacological
considerations, including appropriate referral pathways.

D. On or before December 31, 2028, the Arizona peace officer
standards and training board shall submit a report to the governor, the
president of the senate and the speaker of the house of representatives
and shall provide a copy of this report to the secretary of state that
contains all of the following:

1. Participation 1levels and agency representation in the pilot
program.

2. A summary of the pilot program's course content and delivery.
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3. Any participant feedback and outcome measures.

4. Attendance of and retention in the pilot program and morale and
wellness indicators, if available.

5. Recommendations regarding continuation, expansion or
modification of the pilot program.

E. This section is repealed from and after June 30, 2029.

Sec. 2. Appropriation; Arizona peace officer standards and

training board; exemption

A. The sum of $950,000 is appropriated from the state general fund
in fiscal year 2026-2027 to the Arizona peace officer standards and
training board to establish and operate a Taw enforcement stress
management pilot program.

B. The appropriation made in subsection A of this section shall be
used solely for costs associated with the implementation of the pilot
program, including:

1. Curriculum development, instructional design and training
materials.

2. Instructor compensation, including preparation and delivery
times.

3. In-person training delivery.

4. Program administration costs incurred by the Arizona peace
officer standards and training board.

5. Anonymous, nonclinical stress coaching that 1is focused on
education, prevention, resiliency and stress-navigation related to the Taw
enforcement officer's lifestyle, including optional referral pathways to
appropriate resources for:

(a) Newly hired peace officer recruits while enrolled in a basic
law enforcement academy.

(b) Immediate family members of peace officer recruits during the
period of Taw enforcement academy attendance.

6. Program evaluation, data collection and reporting related to
program outcomes and effectiveness.

C. The appropriation made in subsection A of this section is exempt
from the provisions of section 35-190, Arizona Revised Statutes, relating
to Tapsing of appropriations, until June 30, 2029.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


