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Be it enacted by the Legislature of the State of Arizona: 1 
Section 1.  Title 23, chapter 2, article 1, Arizona Revised 2 

Statutes, is amended by adding section 23-207, to read: 3 
23-207.  Employers; workplace communication; civil action; 4 

exclusions; definitions 5 
A.  AN EMPLOYER, INCLUDING THIS STATE AND ANY INSTRUMENTALITY OR 6 

POLITICAL SUBDIVISION OF THIS STATE, MAY NOT COERCE, INTERFERE WITH OR 7 
THREATEN AN EMPLOYEE WITH DISCHARGE, DISCRIMINATION, RETALIATION, PENALTY 8 
OR OTHER ADVERSE EMPLOYMENT ACTION BECAUSE THE EMPLOYEE DECLINES TO ATTEND 9 
AN EMPLOYER-SPONSORED MEETING OR AFFIRMATIVELY DECLINES TO PARTICIPATE IN 10 
OR RECEIVE COMMUNICATIONS RELATED TO THE EMPLOYER'S RELIGIOUS BELIEFS OR 11 
POLITICAL MATTERS.  12 

B.  AN AGGRIEVED EMPLOYEE MAY BRING A CIVIL ACTION TO ENFORCE THIS 13 
SECTION NOT LATER THAN ONE HUNDRED TWENTY DAYS AFTER THE DATE OF THE 14 
ALLEGED VIOLATION.  15 

C.  AN EMPLOYER WHO VIOLATES THIS SECTION IS LIABLE TO THE EMPLOYEE 16 
FOR ALL OF THE FOLLOWING: 17 

1.  INJUNCTIVE RELIEF. 18 
2.  REINSTATEMENT TO THE EMPLOYEE'S FORMER POSITION OR AN EQUIVALENT 19 

POSITION.  20 
3.  BACK PAY AND REESTABLISHMENT OF EMPLOYEE BENEFITS, INCLUDING 21 

SENIORITY TO WHICH THE EMPLOYEE WOULD OTHERWISE HAVE BEEN ELIGIBLE IF THE 22 
VIOLATION HAD NOT OCCURRED AND ANY OTHER APPROPRIATE RELIEF.  23 

4.  REASONABLE ATTORNEY FEES AND COSTS.  24 
D.  WITHIN THIRTY DAYS AFTER THE EFFECTIVE DATE OF THIS SECTION, AN 25 

EMPLOYER THAT IS SUBJECT TO THIS SECTION SHALL POST A NOTICE OF EMPLOYEE 26 
RIGHTS UNDER THIS SECTION WHERE EMPLOYEE NOTICES ARE CUSTOMARILY PLACED.  27 

E.  THIS SECTION DOES NOT RESTRICT ANY OF THE FOLLOWING: 28 
1.  AN EMPLOYER OR THE EMPLOYER'S AGENT, REPRESENTATIVE OR DESIGNEE 29 

FROM COMMUNICATING INFORMATION THAT IS REQUIRED BY LAW.  30 
2.  AN EMPLOYER OR THE EMPLOYER'S AGENT, REPRESENTATIVE OR DESIGNEE 31 

FROM COMMUNICATING INFORMATION THAT IS NECESSARY FOR EMPLOYEES TO PERFORM 32 
JOB DUTIES.  33 

3.  AN INSTITUTION OF HIGHER EDUCATION OR AN AGENT, REPRESENTATIVE 34 
OR DESIGNEE OF THE INSTITUTION OF HIGHER EDUCATION FROM MEETING WITH OR 35 
PARTICIPATING IN COMMUNICATIONS THAT ARE PART OF COURSEWORK CURRICULUM, 36 
ANY SYMPOSIA OR AN ACADEMIC PROGRAM.  37 

F.  THIS SECTION DOES NOT APPLY TO A RELIGIOUS CORPORATION, ENTITY, 38 
ASSOCIATION, EDUCATIONAL INSTITUTION OR SOCIETY THAT IS EXEMPT FROM 39 
REQUIREMENTS OF TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 (P.L. 88-352; 78 40 
STAT. 255; 42 UNITED STATES CODE SECTION 2000e THROUGH e-17).  41 

G.  FOR THE PURPOSES OF THIS SECTION: 42 
1.  "POLITICAL MATTERS" INCLUDES INFORMATION THAT RELATES TO ANY OF 43 

THE FOLLOWING: 44 
(a)  ELECTIONS FOR POLITICAL OFFICE.  45 
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(b)  POLITICAL PARTIES.  1 
(c)  FEDERAL, STATE OR LOCAL LEGISLATION. 2 
(d)  FEDERAL REGULATION OR STATE OR LOCAL RULES. 3 
(e)  PUBLIC POLICY. 4 
(f)  SUPPORTING A POLITICAL PARTY OR A CIVIC, COMMUNITY, FRATERNAL 5 

OR LABOR ORGANIZATION.  6 
2.  "RELIGIOUS BELIEFS" MEANS MATTERS THAT RELATE TO RELIGIOUS 7 

AFFILIATION AND PRACTICE AND INFORMATION ON HOW TO JOIN OR SUPPORT ANY 8 
RELIGIOUS ORGANIZATION OR ASSOCIATION.  9 
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