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Be it enacted by the Legislature of the State of Arizona: 1 
Section 1.  Section 26-168, Arizona Revised Statutes, is amended to 2 

read: 3 
26-168.  Absence from employment for military duty; vacation 4 

and seniority rights; violation; classification; 5 
definition  6 

A.  An employer may not refuse to allow members of the national 7 
guard of this state or any other state or the United States armed forces 8 
reserves to take leaves of absence from employment for the purpose of 9 
complying with competent orders of this state, the other state or the 10 
United States for active duty or to attend camps, maneuvers, formations or 11 
armory drills TRAINING.  The leaves of absence may not affect vacation 12 
rights that employees otherwise have, except that an employer need not 13 
consider the period of absence as a period of work in determining 14 
eligibility for vacation and the amount of vacation pay to which the 15 
employee is entitled. 16 

B.  A member of the national guard of this state or any other state 17 
or the United States armed forces reserves may not lose seniority or 18 
precedence while absent under competent military orders.  On return to 19 
employment, the employee shall be returned to the employee's previous 20 
position or to a higher position commensurate with the employee's ability 21 
and experience as seniority or precedence would ordinarily entitle the 22 
employee. 23 

C.  An officer or employee of this state, or any department or 24 
political subdivision of this state, who is a member of the national guard 25 
of this state or any other state or the United States armed forces 26 
reserves is entitled to leave of absence pursuant to section 38-610 from 27 
the individual's duties without loss of time or efficiency rating on all 28 
days during which the individual is engaged in field training as provided 29 
by this chapter UNDER COMPETENT MILITARY ORDERS.  For the period of the 30 
leave of absence, the individual is entitled to pay as prescribed in 31 
section 38-610, subsection C, paragraph 3.  For the purposes of this 32 
subsection, an officer or employee may not be charged military leave for 33 
days on which the individual was not otherwise scheduled for work. 34 

D.  When ordered to perform active duty or training by the competent 35 
orders of any state or the United States, members of the national guard or 36 
United States armed forces reserves have the protections afforded to 37 
persons under federal active duty by the soldiers and sailors civil relief 38 
act of 1940 (54 Stat. 1178; 50 United States Code App. sections 501 39 
through 548 and 560 through 591) and by the uniformed services employment 40 
and reemployment rights act of 1994 (108 Stat. 3149; 38 United States Code 41 
sections 4301 through 4333). 42 

E.  A person that violates subsection A or B of this section is 43 
guilty of a class 1 misdemeanor.  The county attorney shall prosecute 44 
violations of this section in superior court. 45 



HB 2771 
 
 
 
 

 - 2 - 

F.  For the purposes of this section, "day" means a shift of work.  1 
Sec. 2.  Section 38-610, Arizona Revised Statutes, is amended to 2 

read: 3 
38-610.  Leaves of absence for certain military and disaster 4 

duty; definitions 5 
A.  The officers and employees of this state, any county, city or 6 

town or any agency or political subdivision of this state or a county, 7 
city or town shall be granted leaves of absence from their duties without 8 
loss of time, pay or efficiency rating: 9 

1.  On all days during which they are employed on training duty or 10 
to attend camps, maneuvers, formations or drills under orders with any 11 
branch or reserve of the armed forces of the United States COMPLYING WITH 12 
COMPETENT ORDERS OF THE NATIONAL GUARD OF THIS STATE OR ANY OTHER STATE OR 13 
THE UNITED STATES ARMED FORCES RESERVES FOR ACTIVE DUTY OR TRAINING for 14 
the period prescribed in subsection C, paragraph 3 of this section. 15 

2.  On all days during which they are employed on training duty by 16 
the national disaster medical system under the United States department of 17 
health and human services. 18 

B.  The officers and employees of this state, any county, city or 19 
town or any agency or political subdivision of this state or a county, 20 
city or town shall be granted leaves of absence from their duties on all 21 
days during which they are employed on training duty or to attend camps, 22 
maneuvers, formations or drills under orders with any auxiliary of the 23 
armed forces of the United States.  The state, any county, city or town or 24 
any agency or political subdivision of this state or a county, city or 25 
town may grant the leave of absence without loss of time, pay or 26 
efficiency rating as prescribed in subsection C, paragraph 3 of this 27 
section. 28 

C.  For the purposes of subsection A, paragraph 1 and subsection B 29 
of this section, the following apply:  30 

1.  An officer or employee may not be charged military leave for 31 
days on which the individual was not otherwise scheduled for work.   32 

2.  The period of time spent in training under orders may not be 33 
deducted from the vacation period with pay to which the officer or 34 
employee is otherwise entitled. 35 

3.  The military leave period is based on the average total of 36 
regularly scheduled hours in a weekly work period.  An officer or employee 37 
of this state or a political subdivision of this state is entitled to up 38 
to three times the average of regularly scheduled work hours in a weekly 39 
work period each year and up to six times the average of regularly 40 
scheduled work hours in a weekly work period in any two consecutive years. 41 

D.  For the purposes of this section: 42 
1.  "Day" means a shift of work. 43 
2.  "Year" means the fiscal year of the United States government.  44 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


