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Background
 On June 30, 2013, 19 firefighters died in the
line of duty while fighting the Yarnell Hill Fire
• 6 were classified as permanent employees – all 6
had a spouse or child
• 13 were not classified as permanent employees – 5
had a spouse or child
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ASRS benefit (Column C)
 16 of the 19 were either currently enrolled in the
Arizona State Retirement System (ASRS) or had
previous ASRS service

• Includes 3 permanent employees, and 13 others.
• Survivors of these 16 will receive a lump sum
benefit equal to their account balance.
(employee contribution + employer contribution + 8% interest)

• One-time total of $86,600 disbursed
• Amounts range from $1,100 to $23,000
• Average benefit is $5,400
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PSPRS Benefit (Column D)
 The 6 permanent employees were enrolled in the
Public Safety Personnel Retirement System (PSPRS)

• Since all 6 had dependents, their survivors will qualify

•
•
•
•
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for payments which are equal to 100% of average
monthly wages, including overtime.
Total disbursed annually will be $425,800
Amounts range from $57,700 to $101,500 annually
Average annual benefit is $71,000
Not subject to state or federal income tax
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Life Insurance/Other (Column E)
 The 6 permanent employees will receive a lump sum life
insurance payment to be paid from the City of Prescott
insurance policy, equal to twice an employee’s base salary.
 In addition, the City of Prescott will provide the 6
permanent employees with a lump sum retirement bonus
equal to 3 months base salary.
 For these 2 components, a one-time total of $547,600 will
be disbursed.
• Amounts range from $70,300 to $122,300
• Average benefit is $91,300
• These benefits are not subject to state or federal income tax
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Workers’ Compensation (Column F)
 All employees were eligible – however only the 11
with a spouse or child receive an ongoing workers’
compensation benefit

• Spouses will receive an amount equal to 2/3rds of base
pay. Benefits continue until death or remarriage.

• If child is only survivor, then they receive same benefit
which continues until the age of 18, or later if a fulltime student or disabled.
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Workers’ Compensation (Continued)
 State law caps annual workers’ compensation
benefits at $33,500
 In addition, each firefighter qualifies for a $5,000
death benefit for burial expenses
 Total of $328,000 disbursed annually
 Amounts range from $18,700 to the maximum
amount of $33,500
 Not subject to state or federal income tax
 To be paid by City of Prescott workers’
compensation policy
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Health Insurance (Column G)
 Survivors of the 6 permanent employees will qualify for
health insurance benefits from the City of Prescott as
required by state law.
 Employer (City of Prescott) continues to pay share of
premiums, estimated to be $9,180 annually for families
and $7,092 for individuals.
 Survivors are required to pay employee’s share of
premiums. The City of Prescott has reported that survivors
are enrolled in plans that require annual payments of no
more than $504.
 Spouse receives benefits until death or remarriage
 Children receive benefits under age 18, or later if full-time
student or disabled
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Federal Benefits (Column H)
 U.S. Department of Justice Public Safety
Officers’ Benefit Program
 Survivors of all 19 will receive a one-time
federal death benefit of $328,600.
 These benefits are not subject to state or
federal income tax
JLBC

10

Educational Benefits (Column I)
 Spouses and children of all 19 can receive
federal higher education benefits.
• Benefits total $987 per month for full-time
students for a maximum of 45 months.

 Spouses and children of all 19 firefighters
receive a tuition waiver at any of Arizona’s
public universities or community colleges.
• For FY 2014, tuition and fees for in-state residents
was an average of $2,200 for community colleges
and $10,000 for public universities.
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Total Benefits (Columns J and K)
 Total ongoing benefits equal $802,600 annually

• Permanent employees’ survivors receive an average of
•
•

$112,500 annually
Non-permanent employees with a spouse or child
receive an average of $25,500 annually.
Non-permanent employees without a spouse or child
receive no ongoing benefits.

 Total lump sum benefits equal $7.0 million one-time

• Permanent employees receive an average of $428,600
•
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one-time
Non-permanent employees receive an average of
$338,500 one-time
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Private Donations
 Details regarding all private donations have yet
to be finalized.
 At a minimum, the 100 Club provides a
$15,000 benefit to survivors of any Arizona
officers or firefighters who died in the line of
duty.
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