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Purpose 

 
Requires the employer of a law enforcement officer (officer) to compensate the officer 

for representing another officer in certain hearings and for responding to requests by government 
officials. Requires the employer to allow an officer to use donated vacation time for law 
enforcement association activities. 
 
Background 
 

Statute prohibits an employer from disciplining an officer unless there is just cause, and 
prescribes due process rights of officers related to misconduct investigations and interviews that 
could result in dismissal, demotion or suspension.  In administrative investigations, if either party 
reasonably believes an interview could result in dismissal, demotion or suspension, the officer 
may request to have a representative present (A.R.S. § 38-1104).  Similarly, if an officer is 
designated as a witness by the employer in an investigation that could lead to another officer’s 
dismissal, demotion or suspension, the witness officer may request to have a representative 
present during the witness interview (A.R.S. § 38-1105).  However, in both of these situations, 
the representative is present at no cost to the employer. S.B. 1424 requires employers to 
compensate such representative officers. 

 
There may be a fiscal impact to law enforcement agencies related to this legislation 

because it prescribes additional situations in which the employer must compensate officers. 
 
Provisions 
 
1. Deems an officer on duty and requires the employer to compensate the officer while the 

officer is doing any of the following: 
a) representing another officer in any administrative or disciplinary investigation, hearing or 

appeal; and 
b) conducting any research or providing information or testimony on work-related matters, 

in direct response to a request by any elected or government official. 
 
2. Requires an employer to allow an officer to use donated vacation time for any time that the 

officer is engaged in any activity that is not included above if it is directly related to or done 
on behalf of a law enforcement association. 

 
3. Makes technical and conforming changes. 
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4. Becomes effective on the general effective date. 

 
 
Prepared by Senate Research 
February 17, 2015 
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