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ARIZONA STATE SENATE

Fifty-Second Legidature, First Regular Session

REVISED
FACT SHEET FOR S.B. 1308

return to work program

Purpose

Establishes the Return to Work Program (Program).

Background

Arizona' s Unemployment Insurance (Ul) program is administered by the Department of
Economic Security (DES) and provides a measure of economic security to the individual worker
and the community when unemployment occurs beyond the worker’s control. When an
employee is eligible for benefits, the state pays those benefits from the Unemployment Insurance
Trust Fund (Trust Fund). Funding for the Trust Fund comes from Arizona' s unemployment tax
paid by employers. Workers in Arizona do not make any payments into the Trust Fund.
Employers also pay the federal unemployment tax, known as FUTA, which is used to administer
the program at the federal and state levels.

Statute prohibits eligible individuals from being denied benefits during any week the
individual isin training approved by the U.S. Secretary of Labor or DES, or during any training
related to the availability for work and active search for work. Benefit payments may be made to
any individual receiving a training allowance if the training alowance is less than the benefit
amount. An individual’s training allowance is subtracted from the benefit amount that the
individual would receive. If the individual’s training allowance exceeds the benefit amount, no
benefit payments will be paid to the individual (A.R.S. § 23-771.01).

The Joint Legidative Budget Committee (JLBC) estimates passage of this legislation will
result in an ongoing cost of $116,000 to $177,000 annually, and a one-time cost of $25,000 to
$50,000 for the establishment of a database. Federal Funds are expected to offset 88 percent of
the total cost, resulting in an impact of $16,000 to $27,000 to the state General Fund in FY 2016.
This legidation may result in a savings to the Ul Trust Fund if claimants obtain employment
sooner than they would in absence of the Return to Work Program.

Provisions
1. Establishesthe Return to Work Program (Program).
2. Requiresan individual in the Program to be at least 18 years of age and registered with DES.

3. Requires DES to establish the Program to provide structured, supervised training
opportunities to individual s through designated employers.
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4. Allowsindividuals to participate in the Program on avoluntary basis for at |east 20 hours and
no more than 32 hours per week, for a maximum of six weeks.

5. Permits Program participants to receive unemployment compensation benefits.

6. Requires DES to provide workers compensation coverage to participants, including
coverage for any injury or illness arising from or during the course of the Program.

7. Stipulatesthat an employer that participates in the Program must:

a) have employeesin this state;

b) have at least one full-time position available in this state;

C) provide training opportunities that benefit the individua and notify DES when the
employer offers an individual atraining opportunity under the Program;

d) certify to DES that the employer will not pay any wages to the individua during the
individual’ s participation in the Program,

€) sign a written agreement with each individua who participates in the Program setting
forth the terms of the training;

f) agree that the employer’s current employees will not be displaced or lose any promotion
rights due to an individual in the Program; and

g) provide any additional information relating to the job training, as requested by DES.

8. Requiresthat an individual participating in the Program must:

a) be currently receiving or be eligible to receive unemployment compensation benefits;

b) bewilling to develop new skills or work experience;

c) continue to seek work unless otherwise exempt;

d) certify to DES that the individual understands that participating in the Program does not
guarantee the individual any future employment or expectations of being hired by the
employer;

e) attend amandatory Program orientation that is conducted by DES; and

f) provide any information that is requested by DES.

9. Prohibits DES from spending monies on the Program unless authorized by a legidative

appropriation.

10. Exempts DES from rulemaking requirements for the purposes of implementing the Program.

11. Terminates the Program on July 1, 2025.

12. Becomes effective on the general effective date.

Revisions

Updates fiscal impact statement to reflect JLBC fiscal note.
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Senate Action
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