HOUSE OF REPRESENTATIVES
SB 1467

rig’hts; law enforcement officers
Sponsors: Senators Allen: Begay, Griffin, et al.

X Committee on Military Affairs and Public Safety
Caucus and COW
House Engrossed
OVERVIEW

SB 1467 expands employer requirements relating to administrative investigations on law
enforcement officers who are subject to disciplinary action.

HISTORY

Arizona Revised Statutes (A.R.S.) 8§ 38-1103 stipulates that a law enforcement officer may only be
subject to disciplinary action for just cause, unless the dismissal or demotion is pursuant to
administrative purposes or if the officer is an at-will state employee. Just cause is defined as when
an employer informs an employee of the potential for disciplinary action and the disciplinary action
is related to standards of conduct for law enforcement officers, supported by evidence that the
conduct occurred, and appropriate for the seriousness of conduct that occurred (A.R.S. 8 38-1101).

A.R.S. § 38-1104 outlines the process for when an employer interviews a law enforcement officer
during the course of an administrative investigation for which the officer may be dismissed,
demoted, or suspended. An officer is entitled to have a representative present during the interview
as an observer. An employer is required to provide the officer with written notice informing the
officer of the alleged facts that are the basis of the investigation, the nature of the investigation, the
officer’s status in the investigation, known allegations of misconduct that are the reason for the
interview, and the officer’s right to have a representative present during the interview. The officer
may consult with his or her representative for a period of time following the interview.

An employer is required to provide, upon request by the officer, a basic summary of any discipline
ordered against any other officer of similar rank and experience within the past two years for a
similar violation if the employer seeks disciplinary action against the officer after completion of an
investigation. The employer is prohibited from taking final action or scheduling a hearing until the
basic summary is provided to the officer.

PROVISIONS
1. Requires an employer, upon request by alaw enforcement officer, to do the following if the
employer seeks disciplinary action against the officer after completion of an investigation:

a. Provide the officer with a complete copy of the investigativefile.

b. Allow the officer 14 days to review the file and to submit aresponse or rebuttal prior to
discipline being ordered. Requires the officer to return the file to the employer at the time
that the rebuttal or response is delivered or at the end of the 14 days.

c. Not takefinal action on any discipline until the rebuttal or response is considered.

2. Requires an employer to include all exculpatory evidencein thefile.

3. Makestechnical and conforming changes.
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