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ARIZONA STATE SENATE 
Fifty-First Legislature, Second Regular Session 

 
AMENDED 

FACT SHEET FOR S.B. 1284 
 

public safety officers; omnibus 
 
Purpose 
 

Extends certain benefits to corrections and detention officers and perpetuates the 
requirement for state and political subdivisions to establish a supplemental benefit plan for 
certain public safety employees. 
 
Background 
 

The Board of Trustees (Board) of the Public Safety Personnel Retirement System 
(PSPRS) administers the Firefighter and Peace Officer Cancer Insurance Policy Program 
(insurance program) for active or retired firefighters and peace officers who are members of 
PSPRS.  The insurance program pays for cancer benefits not otherwise covered by insurance for 
treatment of cancer that was first diagnosed after the individual became a member of PSPRS.  
Employers pay an annual premium of up to $180 for each active firefighter and peace officer to 
pay for this benefit. The program also covers retired firefighters and peace officers under PSPRS 
for a certain period; they may extend coverage beyond this period by paying the insurance 
program premiums themselves.  Firefighters and peace officers active in the PSPRS system are 
automatically part of the insurance program (A.R.S. §§ 38-642 and 38-644).  S.B. 1284 provides 
coverage under the insurance program for corrections and detention officers at the discretion of 
their employing agencies, subject to the same requirements that exist for firefighters and peace 
officers.  Enrollment is voluntary and corrections and detention officers must make the 
payments. 

 
A person who has been enrolled in the Arizona State Retirement System (ASRS) for at 

least five years and who then transfers to a corrections position within the Arizona Department 
of Corrections (ADC) or the Arizona Department of Juvenile Corrections may request to stay 
under ASRS rather than transferring to the Corrections Officer Retirement Plan (CORP).  The 
employee must make the written request within 90 days of accepting the new position, and when 
the employee leaves the position it reverts back to a designated CORP position.  Currently this 
ability does not extend to county, city or town employees in the same situation. 
 

Laws 2012, Chapter 287 required the state and political subdivisions to establish a 
supplemental benefit plan for full-time public safety employees injured while on duty.  To be 
eligible, the employee must be receiving workers’ compensation benefits.  The state and political 
subdivisions were required to design the plan so employees receive approximately their identical 
base salary, less taxes, when the supplemental benefits are combined with workers’ 
compensation benefits.  For employees accepted into the benefit plan, employers continue to pay 
the employer portion of healthcare benefits and also pay the employer and employee contribution 
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to the injured employee’s retirement system or plan. The state and political subdivisions 
determine on an individual basis who is entitled to benefits in the program and may establish 
standards for eligibility into the plan.  The plan and related requirements sunset on October 1, 
2014. 
 

There may be a fiscal impact associated with this legislation because it permanently 
extends the requirement for the state and political subdivisions to maintain supplemental benefit 
plans for specified employees.   
 
Provisions 
 
1. Permits ADC or a county, city or town to establish a voluntary cancer insurance policy 

program for employees who are corrections or detention officers. 
 
2. Requires the Board to administer a Firefighter, Peace Officer and Corrections Officer Cancer 

Insurance Policy Program for employers and their employees who are corrections or 
detention officers and who join the program. 

 
3. Requires ADC or a county, city or town that establishes such a program to collect the 

payments for the program and submit the monies to the Board on behalf of the employees 
who voluntarily enroll and make payments for the cancer insurance. 

 
4. Allows the Board to adopt policies that establish criteria for participation in the program. 
 
5. Allows a PSPRS member who has at least five years of service with the system to redeem up 

to 60 months of prior service as a full-time paid corrections officer engaged in law 
enforcement duties. 

 
6. Allows a person who has been under ASRS for at least five years and who accepts a position 

as a detention officer to stay under ASRS at the discretion of the county, city or town. 
 
7. Removes the sunset date of the requirement for state and political subdivisions to establish a 

supplemental benefit plan for full-time public safety employees injured while on duty, 
thereby making the requirement permanent. 

 
8. Makes technical and conforming changes. 
 
9. Becomes effective on the general effective date. 

 
Amendments Adopted by Committee 
 
1. Removes the ability of officers to request that the court redact their personal information. 

 
2. Allows cities and towns to opt-in to the insurance program for their detention officers. 

 
3. Allows specified people under ASRS who transfer to a detention officer position to remain 

under ASRS under certain circumstances. 
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Senate Action 
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