e

HOUSE OF REPRESENTATIVES

SB 1173
CORP; amendments
Sponsors: Senators Yar]oroug’h: Worsley

DP Committee on Insurance and Retirement
DP Caucus and COW

X As Transmitted to Governor

OVERVIEW
SB 1173 modifies statutory provisions governing return to work, disability, and local boards
under the Corrections Officers Retirement Plan (CORP).

HISTORY

CORP is a defined benefit retirement plan administered by the Public Safety Personnel
Retirement System (PSPRS) that provides benefit coverage for full-time state and county
detention officers. Corrections officers employed by the Department of Corrections (DOC) or
Department of Juvenile Corrections (DOJC) are members of CORP. As of June 30, 2012, CORP
is composed of nearly 15,000 active members and 2,800 retirees, with just over 100 members
receiving disability. If a member becomes totally disabled as a result of duty, the member may
receive 50% of the calculated average monthly compensation in disability payments.

Loca boards determine membership eligibility and payment of benefits, including eligibility for
disability payments. Each employer has alocal board composed of three people appointed by the
employer and two persons who are CORP members and are el ected by employees.

PROVISIONS
Disability
« Requires a CORP member who applies for disability to also terminate employment due to
disability.
. Prohibits retroactive payment of disability pension payments for a period of more than 180
days before the date of the person’s application for benefits.

. Allowsthelocal board to require a periodic reevaluation of continued accidental disability or
total and permanent disability at any time before a disabled retired member reaches the
member’ s normal retirement date.

« Prohibits disability payments from being recalculated at a disabled retired member’s normal
retirement date.

« Requires that a member receive a normal retirement pension if the member is reemployed by
a participating employer after an accidental disability ceases and before reaching the
member’ s normal retirement date.

Group Health and Accident Coverage

« Clarifies the type of employer insurance to which the subsidy for the health and accident
insurance coverage applies.
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« Specifies, for members who join on or after the effective date, that the payment of the health
care subsidy does not apply to a retired member or survivor who receives health care
coverage under anew employer.

« Requiresthe PSPRS board to establish a separate account for health and accident subsidies.

. Prohibits the use or diversion of any part of the corpus or income of the account for any
purpose other than subsidy unless the liabilities to provide the benefits are satisfied.

« Requires the PSPRS board to return any amount remaining in the account to the employer, if
the liabilities to provide the benefits are satisfied.

. Payment of the subsidy is subject to the following conditions:

> The payment of the subsidy is subordinate to the payment of retirement benefits
payable by the plan.

> Thetotal of contributions shall not exceed 25% of the total actual employer and
employee contributions to the plan, minus the contributions to fund past service
credits, after the day the account is established.

> The contributions by the employer to the account shall be reasonable and
ascertainable.

Miscellaneous
. Defines physician eligible to perform medical evaluations as a medical or osteopathic doctor.

« Prohibits the PSPRS board from making retroactive payment of pensions for a period of
more than 180 days, rather than the current 90 days, before the date of application.

« Prohibits a member from borrowing from, taking a loan against or removing contributions
from the member’s account before the termination of membership in the plan or the receipt
of apension.

« Requires each local board to meet at least twice ayear.

« Requires the payment of a death benefit directly to an eligible child, rather than the child's
legally appointed guardian or custodian, once the child reaches the age of 18. If that child is
subject to a guardianship or conservatorship due to disability or incapacity, the benefit shall
continue to be paid to the guardian or conservator.

« Allows purchase of transferred service on an installment basis for service credits between
municipa retirement systems and specia retirement plans. This allowance currently exists
for purchase of service credits between other plans.

« Containstechnical and conforming changes.
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