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OVERVIEW 
HB 2484 establishes a tax credit for individuals and corporations who hire unemployed veterans 
and provides for advance notice to veterans for state employment announcements. 

HISTORY 
As defined in Arizona Revised Statutes § 41-601 a veteran means a citizen of the United States 
who was enlisted, drafted, inducted or commissioned and who was accepted for and assigned to 
active duty in the armed forces of the United States. 

Arizona Revised Statutes (A.R.S.) § 38-492 requires five points of preference be awarded to a 
veteran of the armed forces of the United States who: 1) is honorably separated after six months 
of active duty; 2) takes an employment exam for the state of Arizona or a political subdivision of 
Arizona under a merit system of employment; and 3) earns a passing grade on the employment 
exam without the inclusion of preference points.  Five point preferences are also provided to 
disabled persons who earn a passing grade without the inclusion of preference points and to 
spouses or surviving spouses of a veteran that meets specific criteria. 

Ten is the maximum amount of preference points that can be awarded.  Ten preference points are 
awarded to the following: 1) a person who qualifies as a veteran and as a disabled person; and 2) 
an honorably separated veteran who served on active duty and who has a service-connected 
disability or is receiving compensation or disability retirement benefits under certain laws.  

A.R.S. § 38-493 requires the state, counties, cities, towns, and other political subdivisions of the 
state that employ personnel under a merit system of employment to adhere to the preference 
point system.   

PROVISIONS 
• Requires that the Department of Administration (ADOA) and Department of Veterans’ 

Services coordinate to provide veterans access to a state employment announcement seventy-
two hours before the public. 

• Establishes a tax credit, from December 31, 2012 through December 31, 2015, for 
individuals and corporations that hire a veteran who separated from the United States armed 
forces under honorable conditions. 

• Stipulates that the amount of the tax credit equals the lowest of the following: 
 Ten percent of the salary earned and paid to the employee during the taxable year; 
 Two thousand dollars for an employee; 
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 Four thousand dollars for an employee who has a service-connected disability or is 
receiving compensation or disability retirement benefits under laws administered by the 
United States Department of Veteran Affairs, Army, Navy, Air Force, Coast Guard or 
United States Public Health Service. 

• Allows co-owners of a business to each claim a portion of the tax credit allowed, based on 
the ownership interest. The total of the tax credits allowed for all of the owners may not 
exceed the amount that would have been allowed a sole owner of the business. 

• Permits the amount of the credit to be carried forward for no more than five consecutive 
years.  

• Repeals the tax credit for hiring a veteran on December 31, 2015. 

• Includes a purpose statement. 

AMENDMENTS 
Committee on Public Safety, Military and Regulatory Affairs 
• Specifies that the veteran must be unemployed at the time of hiring for an employer to claim 

the tax credit. 

• Stipulates that the employee’s compensation must be at least equal to the median annual 
wage in this state. 

• Requires ADOA to establish a veteran-owned business participation goal for state 
procurement contracts set at one and one half percent for the first year and three percent each 
year thereafter. 

• Requires ADOA to establish a registry of veteran-owned businesses using applicable federal 
resources to verify the businesses’ eligibility. 

• Requires the Director of ADOA to establish procedures for meeting the participation goal. 

• Specifies that a veteran-owned business must use at least fifty percent of the contract 
proceeds, with the exception of a construction contract, to pay for the salaries of the 
employees. 
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