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OVERVIEW 
HB 2442 allows an employer to order a probation officer to submit to a physical examination and 
outlines the procedural requirements for the examination.  

HISTORY 
Arizona Revised Statute (A.R.S.) § 12-251 requires the presiding judge of the superior court in 
each county to appoint a chief adult probation officer to serve at the pleasure of the presiding 
judge. The chief adult probation officer is tasked with appointing deputy officers and support 
staff. The Arizona Supreme Court is responsible for establishing the minimum standards for 
probation officers. Standards may however vary in counties of less than three hundred thousand 
people.   

Pursuant to A.R.S. § 12-253 the duties of an adult probation officer are to: make and file 
complete record of persons placed under suspended sentence by the court; exercise general 
supervision and observation over persons under suspended sentence; serve warrants, make 
arrests and bring persons before the court who are under suspended sentences, with the authority 
of a peace officer in the performance of duties; investigate cases referred to the officer; secure 
and keep a complete identification record of every person released under a suspended sentence 
and a written statement of the condition of the suspension; obtain and assemble information 
concerning the conduct of persons placed under suspended sentence and report the information 
to the court; bring defaulting probationers into court when in the probation officer’s judgment the 
conduct of the probationer justifies the court to revoke suspension of the sentence; monitor 
payments of restitution.  

A.R.S § 38-1109 establishes the procedure for the physical examination of law enforcement 
officers. The implementation of this process is left to the discretion of the employer of a law 
enforcement officer, with the purpose of identifying an officer’s inability to perform the essential 
functions of the officer’s job description.  

PROVISIONS 
Order of Examination Procedural Requirements 

• Allows the employer of a probation officer to order a physical examination if the officer has 
acted or failed to act in an observable manner which indicates there is a physical condition 
materially limiting the probation officer’s ability to perform the job within the probation 
officer’s job description. 



• Requires the order submitted for physical examination to state all specific objective facts 
which the order is based except the specific names of the individuals who reported the 
probation officer’s conduct to the supervisor. 

• Mandates that the order shall provide at least ten days’ notice to the probation officer to be 
examined which includes the time, place, manner, conditions and scope of the examination, 
as well as the person who will conduct the examination. 

• Allows a representative of the probation officer to be present during the examination with 
consent of the physician conducting the examination.  

Medical Report Requirements 
• Allows the employer to provide the examining physician with additional information related 

to the fitness of the probation officer.  

• Mandates the physician to consider and report only on the probation officer’s medical 
records that are directly relevant to the actions in question and record preexisting conditions 
that are relevant to the examination. 

• Allows the physician to consider and report any condition of the probation officer that the 
physician identifies to be a danger to the safety of the probation officer or the community.  

• Requires the employer to provide notice to the probation officer when the report is received 
by the employer.  

• Requires the employer to provide the probation officer with the final report of the 
examination containing the medical professional’s findings.  

• Mandates the report shall be provided to the probation officer immediately if the probation 
officer presents the final report of an independent medical examination or if the probation 
officer waives any right to request an independent medical examination.  

• Waives the probation officer’s right to present the results of the independent medical 
examination if the probation officer does not present the result within twenty days after the 
employer provides the probation officer notice that the report has been received by the 
employer.  

• Requires the report be provided only to the employer and the probation officer except as 
required for any subsequent appeal or certification action involving the probation officer.  

• Requires the employer to make a reasonable good faith effort to deliver the report to the 
probation officer. 

• Prohibits the employer from taking final action until the probation officer has had at least 
twenty days to review the report unless the probation officer waives the twenty-day period or 
the employer grants an extension. 

Miscellaneous 
• Excludes any preexamination materials from any proceeding held. 

• Maintains a probation officer’s rights as they exist in statute.   

• Defines independent medical examination and probation officer.  
• Contains an effective date of October 31, 2013.  
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