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OVERVIEW 
HB 2147 outlines requirements for the claimants and the employers during the process of filing a 
claim for unemployment benefits. 
 

HISTORY 
Arizona’s Unemployment Insurance (UI) program is administered by the Department of 
Economic Security (DES).  Eligible applicants must meet specific requirements for wages earned 
or time worked during an established period of time known as the base period, which includes 
having earned wages during at least two quarters of the base period.  
 

Arizona Revised Statutes § 23-771 stipulates that as of August 5, 2012, claimants must have 
been paid wages in insured employment of: 
 At least 390 times the Arizona minimum wage in the highest quarter and the total of the other 

three quarters must equal at least ½  of the amount in the high quarter, or  
 At least $7,000 in total wages in at least two quarters of the base period, with wages in one 

quarter equal to $5,987.50 or more. 
 

Claimants must be unemployed through no fault of their own, actively seeking employment, and 
available for work by engaging in a systematic and sustained effort to obtain a job. Further, 
claimants must meet all other eligibility requirements established by state law. 

   [For more information: www.azdes.gov] 

PROVISIONS 
• Stipulates that DES must require an individual filing for UI benefits to provide sufficient 

documentation and information at the time of filing the claim for DES to determine the 
person’s eligibility for benefits. 

• Asserts that if the claimant can produce information and documents but does not, then DES 
may find the claim invalid until the documents or information are produced. 

• Requires the employer, upon request, to provide relevant documentation to DES so a 
determination can be made regarding a claimant’s eligibility for benefits. 

• Shifts to the individual, the burden of providing documentation to determine the individual’s 
eligibility for benefits if the employer provides documentation that an individual voluntarily 
resigned or abandoned employment. 
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• Outlines the supporting documentation that may be presented to DES by the employer to 
show an individual voluntarily resigned or abandoned employment as follows: 
 Voluntary Resignation – may include the employer’s verbal or written statement that the 

individual verbally resigned, and that work was available. 
 Job Abandonment – may include the employer’s verbal or written statement that the 

individual failed to report to work and that work was available. 

• In the case of fraud, prohibits a person from receiving unemployment compensation benefits 
until all overpayments, penalties and interest are fully paid back to DES. Current law only 
stipulates repayment of the overpayments. 
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