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Be it enacted by the Legislature of the State of Arizona:

Section 1. Title 38, chapter 4, article 1, Arizona Revised Statutes,
is amended by adding section 38-620, to read:

38-620. Incentive rewards for state employees; applicability:

definitions

A. THE DIRECTOR OF THE DEPARTMENT OF ADMINISTRATION MAY ADOPT RULES TO
PROVIDE INCENTIVE REWARDS TO STATE EMPLOYEES FOR BACKFILLING VACANT
POSITIONS.

B. NOTWITHSTANDING SECTION 35-174, SUBSECTION B, THE HEAD OF EACH
GOVERNMENTAL UNIT MAY USE VACANCY SAVINGS TO PROVIDE INCENTIVE REWARDS FOR
EMPLOYEES WHO BACKFILL VACANT POSITIONS IN AN AMOUNT OF NO MORE THAN
ONE-THIRD OF THE VACANCY SAVINGS REALIZED FROM THAT VACANT POSITION FOR NO
MORE THAN FIVE YEARS. NOTWITHSTANDING ANY OTHER LAW, TWO-THIRDS OF THE
VACANCY SAVINGS SHALL REVERT TO THE FUND FROM WHICH IT WAS APPROPRIATED. THE
HEAD OF THE GOVERNMENTAL UNIT SHALL REPORT ALL VACANCY SAVINGS TO THE
DEPARTMENT OF ADMINISTRATION WITHIN THIRTY DAYS AFTER THE VACANCY.

C. THE HEAD OF THE GOVERNMENTAL UNIT MAY POST A POSITION OPEN FOR
BACKFILLING FOR SIXTY DAYS AFTER THE POSITION BECOMES VACANT. ONE OR MORE
EMPLOYEES MAY APPLY TO THE HEAD OF THE GOVERNMENTAL UNIT TO BACKFILL THE
VACANT POSITION AS A TEAM OR AS AN INDIVIDUAL. IF APPROVED BY THE HEAD OF
THE GOVERNMENTAL UNIT, THE APPLICABLE EMPLOYEES ARE ENTITLED TO RECEIVE A
PROPORTIONATE AMOUNT OF THE ONE-THIRD VACANCY SAVINGS.

D. EVERY SIX MONTHS, THE HEAD OF THE GOVERNMENTAL UNIT SHALL REVIEW
THE EMPLOYEE'S PERFORMANCE AND DETERMINE WHETHER THE EMPLOYEE IS
SATISFACTORILY PERFORMING THE DUTIES OF THE EMPLOYEE'S PERMANENT POSITION AND
THE BACKFILLED POSITION. IF THE EMPLOYEE MEETS OR EXCEEDS THE PERFORMANCE
MEASURES, THE EMPLOYEE IS ENTITLED TO CONTINUE TO RECEIVE THE INCENTIVE
REWARD. IF THE EMPLOYEE DID NOT MEET THE PERFORMANCE MEASURES, THE EMPLOYEE
IS NOT ENTITLED TO RECEIVE THE INCENTIVE REWARD, AND MONIES THAT WERE
AVAILABLE FOR THE INCENTIVE REWARD REVERT TO THE APPROPRIATE STATE FUND.

E. FOR THE PURPOSES OF THIS SECTION:

1. "BACKFILL™ MEANS TO FILL A VACANT POSITION WITH AN EMPLOYEE OF THE
SAME GOVERNMENTAL UNIT.

2. "GOVERNMENTAL UNIT" MEANS AN AGENCY, DEPARTMENT, BOARD OR
COMMISSION OF THIS STATE.

3. "VACANCY SAVING"™ MEANS ANY MONIES SAVED OR GENERATED IN PERSONAL
SERVICES AND EMPLOYEE RELATED EXPENDITURES BY:

(a) NOT FILLING A POSITION THAT HAS BECOME VACANT BY TERMINATION OF AN
EMPLOYEE AFTER THE EFFECTIVE DATE OF THIS SECTION.

(b) NOT FILLING A POSITION AUTHORIZED AFTER THE EFFECTIVE DATE OF THIS
SECTION.
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