
 

  

Arizona House of Representatives 
House Majority Research 

MEMORANDUM 
 

 

Sarah Wharton 1700 West Washington 
Legislative Research Analyst Phoenix, AZ  85007-2848 
Committee on Banking and Insurance (602) 926-3458 
Committee on Employment and Regulatory Affairs  SWHARTON@AZLEG.GOV 
Majority Research Staff  
 

To:  Representative Olson 
 

Re:  HB 2571 state personnel system  
 

Date:  May 2, 2012 
 
CONCUR / REFUSE BLUE SHEET # 19 
 
HB 2571 passed the Senate on 3rd Read (21-9-0-0) and is listed on Blue Sheet # 19 for 
Caucus.  Please let me know if you intend to Concur or Refuse the Senate amendments.   
  
HOUSE ENGROSSED 
HB 2571 consolidates the current state personnel systems, establishes the transition of a 
majority of the State workforce to uncovered and at-will status, consolidates management 
of the workforce, restructures the grievance and appeal process and updates human 
resources practices.  
 
SENATE AMENDMENTS 
The Biggs Floor Amendment: 

• Removes civilian DPS employees from the State Personnel System and places the, 
under the Law Enforcement Merit System Council. 

• Changes the LEMSC board member compensation from $200 per day to $100 per 
day.  

• Stipulates that a covered employee within the State Personnel System that is a full 
authority peace officer as certified by AZPOST and is appointed to a position that 
requires such a certification would appeal suspensions greater than 80 hours, 
demotions and dismissals to LEMSC; currently they would submit appeals to the 
State Personnel Board.  
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• Removes the selection committee requirement for the Board of Executive 
Clemency. 

• Adds a provision stating that if the Director does not accept the Council’s 
recommendation, the Director shall state the reasons for rejecting the 
recommendation. 

• Changes the date in which ADOA is required to submit an annual report on the 
financial status of the special employee insurance trust fund from March 1 to July 
1.  

• Modifies the level of superior court review for whistleblower complaints from a 
trial de novo to a review of the administrative hearing record.  

• Changes the ADOA rulemaking exemption from 6 months to 1 year.  
• Excludes political appointees from the provision that requires that all suspension 

over 80 hours, demotions and dismissals be reviewed by ADOA prior to 
implementing the adverse actions.  

• Removes language pertaining to the Industrial Commission director being 
appointed by the Governor and serving at the pleasure of the Governor. Instead, 
they will be appointed by the Commission and serve at the pleasure of the 
Commission.  

• Allows ASRS and PSPRS, in consultation with the ADOA Director to administer 
an incentive compensation plan for investment related personnel and certain other 
employees. 
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