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AN ACT

AMENDING SECTIONS 23-493 AND 23-493.06, ARIZONA REVISED STATUTES; AMENDING
TITLE 23, CHAPTER 2, ARTICLE 14, ARIZONA REVISED STATUTES, BY ADDING SECTION

23-493.12; AMENDING SECTION 36-2807, ARIZONA REVISED STATUTES; RELATING TO
DRUGS.
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Be it enacted by the Legislature of the State of Arizona:

Section 1. Section 23-493, Arizona Revised Statutes, is amended to
read:

23-493. Definitions

In this article, unless the context otherwise requires:

1. "Alcohol™ means ethanol, isopropanol or methanol.

2. "CURRENT USE OF ANY DRUG"™ MEANS DRUG USE THAT HAS OCCURRED RECENTLY
ENOUGH TO JUSTIFY AN EMPLOYER'S REASONABLE BELIEF THAT INVOLVEMENT WITH DRUGS
IS ONGOING. CURRENT USE OF ANY DRUG IS NOT LIMITED TO ANY SPECIFIC TIME
FRAME AND DEPENDS ON THE FACTS OF EACH INDIVIDUAL CASE.

2~ 3. "Drugs" means any substance considered unlawful under the
schedules of the controlled substances section of the comprehensive drug
abuse prevention and control act of 1970, AS AMENDED, (P.L. 91-513; 84 Stat.
1247; 21 United States Code section 812) OR PURSUANT TO TITLE 13, CHAPTER 34
or the metabolite of the substance.

3~ 4. "Employee" means any person in the service of an employer.

4~ 5. "Employer" means THIS STATE, A POLITICAL SUBDIVISION OF THIS
STATE OR any person, firm, company, corporation, Tlabor organization,
employment agency or joint labor-management committee, including any public
utility, transit district or special taxing district organized pursuant to
title 48, chapter 17 or 22, that has one or more full-time employees employed
in the same business, or in or about the same establishment, under any
contract of hire, express or implied, oral or written. Employer—does—mnot
] . c ’ . . .

5- 6. "Good faith" means reasonable reliance on fact, or that which
is held out to be factual, without the intent to deceive or be deceived and
without reckless or malicious disregard for the truth. GOOD FAITH DOES NOT
INCLUDE A BELIEF FORMED WITH GROSS NEGLIGENCE. A GOOD FAITH BELIEF MAY BE
BASED ON ANY OF THE FOLLOWING:

(a) OBSERVED CONDUCT, BEHAVIOR OR APPEARANCE.

(b) INFORMATION REPORTED BY A PERSON BELIEVED TO BE RELIABLE,
INCLUDING A REPORT BY A PERSON WHO WITNESSED THE USE OR POSSESSION OF DRUGS
OR DRUG PARAPHERNALIA AT WORK.

(c) WRITTEN, ELECTRONIC OR VERBAL STATEMENTS.

(d) LAWFUL VIDEO SURVEILLANCE.

(e) RECORDS OF GOVERNMENT AGENCIES, LAW ENFORCEMENT AGENCIES OR
COURTS.

(f) RESULTS OF A TEST FOR THE USE OF ALCOHOL OR DRUGS.

(g) OTHER INFORMATION REASONABLY BELIEVED TO BE RELIABLE OR ACCURATE.
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7. "IMPAIRMENT"™ MEANS SYMPTOMS THAT A PROSPECTIVE EMPLOYEE OR EMPLOYEE
WHILE WORKING MAY BE UNDER THE INFLUENCE OF DRUGS OR ALCOHOL THAT MAY
DECREASE OR LESSEN THE EMPLOYEE'S PERFORMANCE OF THE DUTIES OR TASKS OF THE
EMPLOYEE'S JOB POSITION, INCLUDING SYMPTOMS OF THE EMPLOYEE'S SPEECH,
WALKING, STANDING, PHYSICAL DEXTERITY, AGILITY, COORDINATION, ACTIONS,
MOVEMENT, DEMEANOR, APPEARANCE, CLOTHING, ODOR, TIRRATIONAL OR UNUSUAL
BEHAVIOR, NEGLIGENCE OR CARELESSNESS IN OPERATING EQUIPMENT, MACHINERY OR
PRODUCTION OR MANUFACTURING PROCESSES, DISREGARD FOR THE SAFETY OF THE
EMPLOYEE OR OTHERS, INVOLVEMENT IN AN ACCIDENT THAT RESULTS IN SERIOQOUS DAMAGE
TO EQUIPMENT, MACHINERY OR PROPERTY, DISRUPTION OF A PRODUCTION OR
MANUFACTURING PROCESS, ANY INJURY TO THE EMPLOYEE OR OTHERS OR OTHER SYMPTOMS
CAUSING A REASONABLE SUSPICION OF THE USE OF DRUGS OR ALCOHOL.

6~ 8. "Prospective employee"™ means any person who has made
application to any employer, whether written or oral, to become an employee.

9. "SAFETY-SENSITIVE POSITION™ MEANS ANY JOB DESIGNATED BY AN EMPLOYER
AS A SAFETY-SENSITIVE POSITION OR ANY JOB THAT INCLUDES TASKS OR DUTIES THAT
THE EMPLOYER IN GOOD FAITH BELIEVES COULD AFFECT THE SAFETY OR HEALTH OF THE
EMPLOYEE PERFORMING THE TASK OR OTHERS, INCLUDING ANY OF THE FOLLOWING:

(a) OPERATING A MOTOR VEHICLE, OTHER VEHICLE, EQUIPMENT, MACHINERY OR
POWER TOOLS.

(b) REPAIRING, MAINTAINING OR MONITORING THE PERFORMANCE OR OPERATION
OF ANY EQUIPMENT, MACHINERY OR MANUFACTURING PROCESS, THE MALFUNCTION OR
DISRUPTION OF WHICH COULD RESULT IN INJURY OR PROPERTY DAMAGE.

(c) PERFORMING DUTIES IN THE RESIDENTIAL OR COMMERCIAL PREMISES OF A
CUSTOMER, SUPPLIER OR VENDOR.

(d) PREPARING OR HANDLING FOOD OR MEDICINE.

(e) WORKING IN ANY OCCUPATION REGULATED PURSUANT TO TITLE 32.

7+ 10. "Sample" means urine, blood, breath, saliva, hair or other
substances from the person being tested.

Sec. 2. Section 23-493.06, Arizona Revised Statutes, 1is amended to
read:

23-493.06. Employer protection from litigation

A. No cause of action is or may be established for any person against
an employer who has established a policy and initiated a testing program in
accordance with this article for any of the following:

1. Actions in good faith based on the results of a positive drug test
or alcohol impairment test.

2. Failure to test for drugs or alcohol impairment or failure to test
for a specific drug or any other controlled substance.

3. Failure to test or, if tested, failure to detect any specific drug
or other substance, any medical condition or any mental, emotional or
psychological disorder or condition.

4. Termination or suspension of any substance abuse prevention or
testing program or policy.
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5. ACTIONS BASED ON THE EMPLOYER'S GOOD FAITH BELIEF THAT AN EMPLOYEE
USED OR POSSESSED ANY DRUG WHILE ON THE EMPLOYER'S PREMISES OR DURING THE
HOURS OF EMPLOYMENT.

6. ACTIONS BASED ON THE EMPLOYER'S GOOD FAITH BELIEF THAT AN EMPLOYEE
HAD AN IMPAIRMENT WHILE WORKING WHILE ON THE EMPLOYER'S PREMISES OR DURING
HOURS OF EMPLOYMENT.

7. ACTIONS TO EXCLUDE AN EMPLOYEE FROM PERFORMING A SAFETY-SENSITIVE
POSITION, INCLUDING REASSIGNING THE EMPLOYEE TO ANOTHER POSITION OR PLACING
AN EMPLOYEE ON PAID OR UNPAID LEAVE, BASED ON THE EMPLOYER'S GOOD FAITH
BELIEF THAT THE EMPLOYEE IS ENGAGED IN THE CURRENT USE OF ANY DRUG, WHETHER
LEGAL, PRESCRIBED BY A PHYSICIAN OR OTHERWISE, IF THE DRUG COULD CAUSE AN
IMPAIRMENT OR OTHERWISE DECREASE OR LESSEN THE EMPLOYEE'S JOB PERFORMANCE OR
ABILITY TO PERFORM THE EMPLOYEE'S JOB DUTIES. THE BELIEF REGARDING THE
EFFECTS OF THE DRUG MAY BE BASED ON INFORMATION INCLUDING RESULTS OF A TEST
FOR THE USE OF ALCOHOL OR DRUGS, WARNING LABELS OR OTHER PRINTED MATERIALS
THAT ACCOMPANY INSTRUCTIONS FOR USE OF THE DRUG, STATEMENTS BY THE EMPLOYEE,
INFORMATION FROM A PHYSICIAN OR PHARMACIST, INFORMATION FROM REPUTABLE
REFERENCE SOURCES IN PRINT OR ON THE INTERNET OR OTHER INFORMATION THE
EMPLOYER IN GOOD FAITH BELIEVES TO BE RELIABLE.

B. THE ACTIONS OF AN EMPLOYER PROTECTED BY THIS SECTION INCLUDE
IMPLEMENTING, MONITORING OR MEASURES TO ASSESS, SUPERVISE OR CONTROL THE JOB
PERFORMANCE OF THE EMPLOYEE, REASSIGNMENT OF AN EMPLOYEE TO A DIFFERENT
POSITION OR JOB DUTIES OR SUSPENSION OR TERMINATION OF EMPLOYMENT.

Sec. 3. Title 23, chapter 2, article 14, Arizona Revised Statutes, is
amended by adding section 23-493.12, to read:

23-493.12. Severability

IF A PROVISION OF THIS ARTICLE OR ITS APPLICATION TO ANY PERSON OR
CIRCUMSTANCES IS HELD INVALID, THE INVALIDITY DOES NOT AFFECT OTHER
PROVISIONS OR APPLICATIONS OF THIS ARTICLE THAT CAN BE GIVEN EFFECT WITHOUT
THE INVALID PROVISION OR APPLICATION AND, TO THIS END, THE PROVISIONS OF THIS
ARTICLE ARE SEVERABLE.

Sec. 4. Subject to the requirements of article IV, part 1, section 1,
Constitution of Arizona, section 36-2807, Arizona Revised Statutes, is
amended to read:

36-2807. Verification system

A. Within one hundred twenty days of the effective date of this
chapter, the department shall establish a secure, password-protected,
web-based verification system for use on a twenty-four hour basis by Tlaw
enforcement personnel, and nonprofit medical marijuana dispensary agents AND
EMPLOYERS to verify registry identification cards. AN EMPLOYER MAY USE THE
VERIFICATION SYSTEM ONLY TO VERIFY A REGISTRY IDENTIFICATION CARD THAT IS
PROVIDED TO THE EMPLOYER BY A CURRENT EMPLOYEE OR BY AN APPLICANT WHO HAS
RECEIVED A CONDITIONAL OFFER OF EMPLOYMENT.
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B. The verification system must allow law enforcement personnel and
nonprofit medical marijuana dispensary agents to enter a registry
identification number and verify whether the number corresponds with a
current, valid identification card.

C. The system shall disclose:

1. The name of the cardholder, but must not disclose the cardholder's
address.

2. The amount of marijuana that each registered qualifying patient
received from nonprofit medical marijuana dispensaries during the past sixty
days.

D. The verification system must include the following data security
features:

1. Any time an authorized user enters five invalid registry
identification numbers within five minutes, that user cannot Tog in to the
system again for ten minutes.

2. A users log-in information shall be deactivated after 5— FIVE
incorrect login attempts until the authorized user contacts the department
and verifies ks THE USER'S identity.

3. The server must reject any log-in request that is not over an
encrypted connection.

Sec. 5. Retroactivity

This act applies retroactively to from and after April 12, 2011.

Sec. 6. Requirements for enactment; three-fourths vote

Pursuant to article IV, part 1, section 1, Constitution of Arizona,
section 36-2807, Arizona Revised Statutes, as amended by this act, is
effective only on the affirmative vote of at least three-fourths of the
members of each house of the legislature.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


