LAW ENFORCEMENT MERIT SYSTEM COUNCIL A.R.S. §28-235

Captain C. H. Johnston, Business Manager JLBC Analyst: Jim Hillyard
FY 1998 FY 1999 FY 2000 FY 2001
General Fund Actual Egtimate Approved Approved
FTE Positions 1.0 1.0 1.0 1.0
Personal Services 31,700 35,500 36,100 36,800
Employee Related Expenditures 8,300 8,500 8,600 8,700
Professional and Outside Services 500 3,000 3,000 3,000
Travel - In State 800 1,800 1,800 1,800
Other Operating Expenditures 5,100 3,500 3,500 3,500
Equipment 5,000 0 0 0
Total Appropriations 51,400 52,300 53,000 Y 53,800

Agency Description — The Law Enforcement Merit System Council (LEMSC) sets the standards and qualifications for all
classified positions within the Department of Public Safety (DPS). The Council provides the rules for selection, appointment,
retention, separation, dismissal and retirement of DPS employees. The Council also hears appeals in connection with
suspension, demotion or dismissal of classified employees.

1/  Genera Appropriation Act funds are appropriated as a Lump Sum by Agency.
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