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Public Safety Personnel Retirement System 

 
FY 2010 

 ACTUAL  
FY 2011 

 ESTIMATE  
FY 2012 

APPROVED  
       
FUND SOURCES       
Other Non-Appropriated Funds 27,947,200  28,620,000  28,620,000  
TOTAL - ALL SOURCES 
 

27,947,200  28,620,000  28,620,000  
 

 

 

AGENCY DESCRIPTION — The Public Safety Personnel Retirement System (PSPRS) provides retirement, survivors, 
health, and disability benefits to public employees who work in a public safety capacity, such as law enforcement officials and 
firefighters.  In addition, PSPRS staff administers the Correctional Officers Retirement Plan (CORP) and the Elected 
Officials’ Retirement Plan (EORP), which provide the same benefits to specified populations at the state and local level.  
PSPRS is not subject to appropriation.   
 

 
Additional Legislation 
 
Ch. 357  Retirement Systems; Plan; Plan Design 
Laws 2011, Chapter 357 contains plan design changes for 
members who join PSPRS, CORP or EORP on or after 
January 1, 2012, including the following: 
 
For all 3 systems, Chapter 357 changes the average 
compensation calculation used to determine members’ 
retirement benefits from the average of the most highly 
compensated 36 months in the last 120 months to the 
average of the most highly compensated 60 months in the 
final 120 months of employment.  Chapter 357 also 
gradually increases the employee contribution rate from its 
previous fixed rate for new and existing members.  
 
For EORP specifically, Chapter 357 eliminates the early 
retirement option and the 20 years of service normal 
retirement eligibility option. Chapter 357 also eliminates 
employer contribution refunds for members who terminate 
their employment and choose to withdraw their account 
balance.  It also adds a benefit cap (80% of salary) to 
members upon retirement and reduces surviving spouse 
pensions from three-quarters to one-half.  
 
For PSPRS specifically, Chapter 357 increases the 20 
years of service or 15 years of service and age 62 normal 
retirement eligibility option to 25 years of service and age 
52.5.  Under previous law, the retiree benefit was 
calculated based on 20 years of service, with the monthly 
benefit equal to 50% of the member’s average monthly 
compensation.  For each year of service below 20 years, 
the benefit was reduced by (4)%, for each year over 20 
years the benefit was increased by 2%, and for retirees 
with over 25 years of service, the benefit was increased by 
2.5% for each year above 20 years of service.  Under 
Chapter 357, the retiree benefit is calculated based on 25 
years of service, with the monthly benefit equal to 62.5% 
of average monthly compensation. For each year of service 
below 25 years, the benefit is reduced by (4)%, the 2% 
increase for each year of service in excess of 20 years is 
eliminated,  and for each year over 25 years the benefit is 

increased by 2.5%.  Chapter 357 continues to limit the 
maximum normal pension benefit to 80% of average 
monthly compensation. 
 
Chapter 357 requires a system employer that hires a 
PSPRS retiree to pay an Alternate Contribution Rate into 
PSPRS. It also eliminates eligibility for Deferred 
Retirement Option Plan (DROP) for new hires, modifies 
the interest payment and requires a contribution for 
employees with fewer than 20 years of service who enter 
DROP.  
 
Chapter 357 increases the level of excess investment 
earnings that are required in order for retirees to receive a 
permanent benefit increase (PBI). If the system has a 
funded status of 70% or less, no PBI will be provided. For 
a funded status between 70% and 80%, the PBI will be 
25% of the average annual return over 9%. If the funded 
status of the system is over 80%, the PBI will be 50% of 
the average annual return over 9%.   
 
For CORP specifically, Chapter 357 sets minimum 
retirement eligibility at 25 years of service and age 52.5, 
eliminating the option to retire after 20 years of service 
and requires a system employer that hires a CORP retiree 
to pay an Alternate Contribution Rate into CORP.  Chapter 
357 also eliminates employer contribution refunds for 
members who terminate their employment and choose to 
withdraw their account balance.  Chapter 357 increases the 
employee contribution rate for new and existing members. 
It also designates levels of excess earnings and funded 
status of the fund that must be met before a PBI is issued. 
Chapter 357 allows for a PBI only if the fund has a return 
of more than 10.5% for the previous year, ending June 
30th, and is at least 60% funded. The amount of the PBI is 
between 2% and 4% depending on the funded level.  The 
PBI is limited to the amount of earnings in the fund that 
exceed 10.5%.  Any excess earning amount that is not used 
for a PBI reverts back to the employer accounts.  
 
It also adds that members need to have at least 10 years of 
credited service to purchase service for previous 
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employment with the United States government, another 
state within the United States, or a state political 
subdivision, and limits the allowable service purchase to 
60 months.  
 
Chapter 357 also appropriates $50,000 from the PSPRS 
Investment and Administrative Expenses Account (as well 
as $50,000 from Arizona State Retirement System 
[ASRS]) to the State Treasurer to fund the implementation 
of a committee that will study the feasibility and cost of 
transferring existing members of the retirement systems 
from the current defined benefit plan to a new defined 
contribution plan, as well as the costs and feasibility of 
providing a defined contribution plan for newly-hired 
public employees.  The committee, comprised of current 
members for the State Board of Investment, as well as 
members of the Legislature, the Arizona State Retirement 
System and PSPRS, is required to provide an interim 
report on December 31, 2011 and a final report on  
December 31, 2012. The appropriation is non-lapsing until 
September 30, 2013. 
 
Chapter 357 requires that PSPRS annually provide a report 
to the Legislature and Joint Legislative Budget Committee 
(JLBC) that includes the shared cost structure of 
employers and employees, the funded status, and rate of 
return.  
 
Chapter 357 allows the Legislature, on and after December 
15, 2015, to enact permanent one-time benefit increases 
for retirees after JLBC analysis. 
 
PSPRS anticipates Chapter 357 will result in 
administrative costs and actuarial changes, but the specific 
impact of this legislation is yet to be determined.  Chapter 
357 also affects ASRS. (Please see ASRS Additional 
Legislation.) 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


