Arizona Department of Administration A.R.S §41-761
Human Resources
FY 2008 FY 2009 FY 2010
ACTUAL ESTIMATE APPROVED
OPERATING BUDGET
Full Time Equivalent Positions 177.0 177.0 177.0
Personal Services 7,921,900 8,228,700 8,228,700
Employee Related Expenditures 2,714,100 3,079,400 3,160,300
Professional and Outside Services 1,951,300 2,052,200 2,052,200
Travel - In State 15,900 21,000 21,000
Travel - Out of State 6,600 10,900 10,900
Other Operating Expenditures 5,211,800 5,698,100 5,698,100
Equipment 121,100 77,700 77,700
OPERATING SUBTOTAL 17,942,700 19,168,000 19,248,900
SPECIAL LINEITEMS
Employee Wellness Program 300,000 300,000 300,000
Health Savings Account Plan Design 17,500 0 0
Human Resources Information Solution COP 4,239,100 4,354,000 4,354,000
PROGRAM TOTAL 22,499,300 23,822,000 23,902,900 ¥¢
FUND SOURCES
Other Appropriated Funds
Personnel Division Fund 17,798,600 18,418,000 18,485,600
Special Employee Health Insurance Trust Fund 4,700,700 5,404,000 5,417,300
SUBTOTAL - Other Appropriated Funds 22,499,300 23,822,000 23,902,900
SUBTOTAL - Appropriated Funds 22,499,300 23,822,000 23,902,900
Other Non-Appropriated Funds 711,454,500 710,455,300 844,571,400
TOTAL - ALL SOURCES 733,953,800 734,277,300 868,474,300

COST CENTER DESCRIPTION — The Human Resources Division is the state personnel office, providing employee
benefits, among other services. The division oversees Arizona Government University (AzGU), which offers centralized
training to state employees on a variety of topics. The division’s operating budget is funded through a permanent statutory
charge to state agency payrolls of 1.07%.

FY 2006 FY 2007 FY 2008 FY 2010
PERFORMANCE MEASURES Actual Actual Actual Approved
o Customer satisfaction with employee training NA 6.0 NA 6.1
(Scale 1-8)
o Customer satisfaction with benefit plans (Scale 1-8) NA 6.1 NA 6.2
Comments: The agency did not submit information for any measure labeled as "NA" as required by the General
Appropriation Act.

1/ General Appropriation Act funds are appropriated as an Operating Lump Sum with Special Line Items by Fund. As appropriated by Laws 2009, 1%
Regular Session, Chapter 12.
3/ Seeagency summary for agencywide lump sum reductions and fund transfers.
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Operating Budget

The budget includes $19,248,900 and 177 FTE Positions
for the operating budget in FY 2010. These amounts
consist of:

FY 2010
Personnel Division Fund $14,131,600
Special Employee Health Insurance 5,117,300

Trust Fund (HITF)

These amounts fund the following adjustments:

Statewide Health I nsurance Adjustments
The budget includes an increase of $80,900 in FY 2010 for
state employee health insurance statewide adjustments.
This amount consists of:

Personndl Division Fund
HITF

67,600
13,300

(Please see the General Provisions section.)

Employee Wellness Program

The budget includes $300,000 from HITF for the
Employee Wellness Program in FY 2010. This amount is
unchanged from FY 2009.

This line item funds a vendor contract to conduct
employee wellness screenings and provide wellness
feedback to participants. As the program is intended to
reduce overal health insurance costs, HITF, which
consists of health insurance contributions, provides for
program’ s funding.

Health Savings Account Plan Design

The budget includes no funding from HITF to fund the
design of Health Savings Account (HSA) and Health
Reimbursement Account (HRA) programs within the self-
insurance program in FY 2010. This amount is unchanged
from FY 20009.

A HSA provides tax-preferred savings to reimburse out-of -
pocket medical expenses and would be paired with a high-
deductible health plan. A HRA is aso a tax-preferred
savings account for qualifying medical expenses. Unlike
the HSA, the balance of a HRA cannot be invested and
does not belong to the employee. In both HSA and HRA
accounts, deposits are made pre-tax and healthcare-related
withdrawals are not taxed.

The FY 2008 Heath and Welfare Budget Reconciliation
Bill, (Laws 2007, Chapter 263), instructed the department
to develop a health plan option for use in conjunction with
these accounts.

For the health plan year beginning October 1, 2009, state
employees have the option to participate in an HSA plan.
This plan offers lower premiums, but a higher deductible.

Human Resources I nformation Solution COP

The budget includes $4,354,000 from the Personnel
Division Fund for the Human Resources Information
Solution (HRIS) Certificates of Participation (COPs) in
FY 2010. Thisamount is unchanged from FY 2009.

This line item funds semi-annual payments made on the
COP issued to fund the HRIS. HRIS replaced the Human
Resources Management System in FY 2004. The HRIS
portion of the COP involved a principa amount of
approximately $35,000,000. The first payment was made
in FY 2002. Total interest costs for the COP are projected
to be $15,600,000 over its 12-year term.

Lump Sum Reduction and Fund Transfers

Please see agency summary for agencywide lump sum
reductions and fund transfers.

Additional Legisation

The FY 2010 Health and Welfare Budget Reconciliation
Bill (BRB) (Laws 2009, 3 Special Session, Chapter 10)
prohibits the department from implementing a
differentiated health insurance premium in FY 2010 based
on the integrated or non-integrated status of the provider
beginning October 1, 2009.

The Health and Welfare BRB defines eligible dependents
of the state employee hedth insurance program as a
spouse, a child under the age of 19, or a child under the
age of 23 if afull-time student, beginning October 1, 2009.

Fiscal Year 2010 Appropriations Report

13

Arizona Department of Administration




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


